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Gender  Equity  in  education  is  imperative  to  the  economy 
of  our  state  and  nation.  A  well  trained  workforce  will 
enable  us  to  be  a  productive  society.  The  1990  Census 
found  that  only  7.3%  of  U.S.  Families  are  traditional  in 
nature,  that  is  the  husband  is  employed  and  the  wife  is  a 
homemaker.  In  fact,  in  the  U.S.  approximately  two- thirds 
of  all  poor  adults  are  women.  This  is  not  difficult  to 
understand  when  we  see  that  female  college  graduates 
earn  less  than  male  high  school  dropouts. 

These  statistics,  combined  with  the  fact  that  by  the  year 
2000,  the  number  of  women  and  ethnic  and  cultural 
minorities  entering  the  workforce  will  increase  by  88.5%, 
emphasize  the  need  for  gender  equity  in  education. 

Do  we  have  gender  equity  in  education  in  Montana?  We 
are  moving  in  the  right  direction.  Many  more  students 
than  ever  before  know  that  there  are  many  educational 
and  career  choices  available  to  them.  Students  need  to 
know  that  these  options  exist,  that  they  have  choices  and 
can  be  a  homemaker,  a  carpenter,  a  teacher,  an  engineer 
-  they  can  choose  their  own  career!  Our  vocational 
programs  in  Montana's  high  schools  are  providing  stu- 
dents with  more  choices.  In  the  past,  aprons  were  sewn 
in  home  economics  classes.  Now,  students  have  the 
choice  of  sewing  a  duffle  bag,  a  sleeping  bag  cover,  or 
other  projects  that  appeal  to  both  genders.  The  Gender 
Equity  Coordinator  and  the  Gender  Equity  Specialist 
present  workshops  across  the  state  on  gender  equity, 
non-biased  teaching,  sexual  harassment  and  Title  IX. 

However,  Montana  still  has  a  long  way  to  go  to  attain 
gender  equity  in  education.  Neither  Montana  nor  our 
nation's  schools  are  meeting  the  needs  of  girls.  This  is 
evident  in  the  recent  release  of  the  1992  SAT  and  ACT 
scores.  There  is  a  drastic  difference  between  males'  and 
females'  scores,  in  Montana,  females  scored  signifi- 
cantly lower  than  males  on  both  the  ACT  and  SAT  math 
tests;  and  females  scored  significantly  lower  than  males 
on  the  SAT  verbal  test. . ,  { 


In  our  high  schools,  females  self-select  out  of  tradition- 
ally male  classes;  such  as  automechanics  and  welding. 
Females  often  believe  that  they  have  limited  education 
and  career  choices.  This  results  partially  from  the  lack 
of  female  role  models.  Women  are  under-represented  in 
K- 1 2  administration,  and  as  faculty  and  administrators  at 
the  postsecondary  level. 

The  causes  of  these  inequities  are  many  and  varied,  but 
the  major  factor  that  causes  females  to  drop  out  of  school 
and  work  is  Sexual  Harassment.  Unfortunately,  Mon- 
tana has  a  serious  problem  with  Sexual  Harassment  in 
our  schools  -  at  all  levels.  "Flip-up  day"  is  a  reality  in 
Montana's  elementary  schools.  Little  boys,  as  young  as 
five,  pick  one  day  a  week  in  which  they  flip  up  the  girls' 
skirts  (and  often  pull  down  their  panties).  The  boy  to  flip 
up  the  most  skirts  wins.  Girls  are  told  by  teachers,  "wear 
slacks  on  that  day.  Boys  will  be  boys.  There's  nothing 
we  can  do."  Not  only  is  flip-up  day  not  nice,  it  is  illegal 
-  it  is  sexual  harassment. 

Recently,  a  nine  year  old  boy  attempted  to  rape  a  six  year 
old  girl.  After  he  was  disciplined,  he  and  several  other 
boys  continued  to  bully  the  girl  -  knocking  her  down  and 
kissing  her.  The  school  administrator  told  the  mother  not 
to  bother  him,  that  he  could  not  do  anything. 

At  the  junior  and  senior  high  school  level,  there  are 
numerous  cases  of  sexual  harassment.  Last  fall  during 
the  William  Kennedy  Smith  rape  trial,  a  male  high 
school  student  told  his  class  "we  all  know  that  he  didn't 
rape  her,  girls  run  faster  with  their  skirts  up  than  boys  do 
with  their  pants  down."  The  teacher  said,  "that's  a  good 
one,  I  have  to  remember  it.  Every  time  I  take  a  woman 
out,  I  expect  something  in  return." 

In  some  of  our  schools,  teachers  teach  their  classes  with 
a  senior  high  school  girl  sitting  on  their  laps.  One  teacher 
walked  through  his  class  fondling  the  hair  and  necks  of 
the  female  students.  Continued  on  Pg.  2 


Educating  Women  (Continued  from  Pg.  1) 


Several  of  these  students  complained.  After  he  was 
reprimanded,  the  teacher  went  back  to  class  and  contin- 
ued to  fondle  the  hair  and  necks  of  those  students  who 
had  not  reported  him  to  the  principal. 

The  ultimate  form  of  sexual  harassment  is  rape,  and  it 
happens  to  Montana's  school  children.  A  young  girl  was 
raped  by  two  boys  her  age.  This  was  not  a  girl  walking 
alone  at  night  in  the  inner  city,  but  a  girl  who  was 
walking  to  a  friend's  house,  in  the  early  afternoon.  She 
was  raped  by  two  boys  she  knew,  in  a  small  town  where 
everyone  knows  and  trusts  everyone  else. 

At  the  postsecondary  level,  a  non-traditional  student 
was  sexually  harassed  by  her  male  peers.  They  told  her 
the  only  reason  she  would  be  hired  was  because  she  was 
a  woman.  And  that  she  would  be  hired  first  because  she 
had  "big  boobies".  The  instructor  agreed  with  the  male 
students,  that  she  would  be  hired  for  being  a  woman. 
This  is  a  student  who  receives  As  and  Bs  in  her  classes. 
Another  instructor  at  the  postsecondary  level  tells  all  the 
women  in  his  class  to  sit  in  the  front  because  he  likes  to 


look  down  their  blouses.  This  makes  the  men  in  the  class 
just  as  uncomfortable  as  it  makes  the  women. 

These  are  not  isolated  cases,  the  Gender  Equity  Coordi- 
nator and  the  Gender  Equity  Specialist  receive  many 
such  calls  -  and  these  are  only  the  cases  that  are  reported. 

Sexual  harassment  creates  a  hostile,  chilly  environment 
for  everyone.  It  reinforces  the  message,  to  all  students, 
that  females  are  not  worthy  of  respect.  And  without 
respect,  we  cannot  work  together  to  create  a  productive 
society. 

We,  as  a  state,  must  work  together  to  eradicate  sexual 
harassment  in  our  schools,  and  our  workplaces;  and  to 
promote  gender  and  multicultural  equity  in  education. 
Only  through  equity  in  education  can  Montana  become 
a  productive  state  that  is  competitive  on  a  national  and 
global  level. 

But  most  importantly,  improving  our  education  pro- 
grams to  make  them  gender  equitable,  not  only  benefits 
girls  and  women,  it  improves  education  for  all  students. 


Local  Success  Story 

When  I  first  introduced  Chad  to  his  Summer  Youth 
employer  there  was  some  skepticism.  Chad  is  a  16  year 
old  boy  whose  only  work  experience  was  babysitting.  I 
placed  Chad  in  the  Kids  Komer  Child  Care  Center  in 
Chinook. 

When  Chad  left  after  the  employer/youth  orienta- 
tion, the  employer  expressed  some  concern  because  she 
had  never  had  a  male  employee.  But  she  was  willing  to 
take  a  chance. 

This  proved  to  be  a  very  successful  work  experience. 
Chad  became  very  popular  with  the  children  as  well  as 
with  the  employer.  At  the  end  of  the  contract,  Chad  was 
hired  on  as  a  part-time  employee. 

Submitted  hv  Kim  Peterson. 
Employment  and  Training  Director  District  IV  Havre 

HRDC 

[Send  us  your  local  success  story] 


Mildred  "Babe"  Didrikson 
Zaharias 


Babe  was  a  basketball  star  in  high  school, 
who  went  on  to  win  two  gold  medals  in  the 
1932  Olympics  (javelin  throw  and  80  meter 
hurdles).  She  excelled  in  swimming  and 
billiards,  and  once  pitched  for  the  St.  Louis 
Cardinals.  At  age  21  she  took  up  golf  be- 
coming the  most  notable  player  until  her 
death  in  1956. 


Notes  from 


Gender  Equity  Program... 

Written  by  Pat  Callbeck  Harper,  Gender  Equity  Specialist,  OPI 
NANCY  KEENAN,  SUPERINTENDENT 


1992  and  Civil  Rights  in  Education  -  An  Update 


TITLE  IX:  The  most  significant  recent  development  in  Title  IX 
(prohibition  of  sex  discrimination  in  educational  programs)  was  the 
U.  S.  Supreme  Court  decision  in  Franklin  v.  North  Gwinnett  County 
Schools  in  February  1992.  This  ruling,  for  the  first  time,  allows 
individuals  claiming  sex  discrimination  under  Title  IX  to  sue  for 
punitive  and  compensatory  damages  in  court  action.  Most  legal 
experts  believe  we  will  see  a  dramatic  increase  in  the  number  of  law 
suits  against  schools  on  issues  of  sex  discrimination  (Franklin  is  a 
school  sexual  harassment  case  under  Title  IX). 


4)  Identify  and  evaluate  any  student's  eligibility  under 
Section  504,  and,  if  required  by  ehgibility,  provide 
access  to  appropriate  educational  services. 

The  OPI  has  published  a  504  Technical  Assistance  Manual. 
Each  school  will  recieve  a  copy.  If  you  have  questions, 
please  call  Gail  Gray  at  444-2089. 

Americans  with  Disabilities  Act  of  1990 


J 


School  district  requirements  for  compliance  under  Title  IX  remain 
the  same  as  before  with  one  additional  recommendation: 

1)  Establish  and  publish  widely  a  nondiscrimination 
pohcy; 

2)  Establish  and  publish  a  grievance  procedure  to  handle 
complaints; 

3)  Provide  annual  notice  of  1)  and  2)  to  students,  faculty 
and  parents; 

4)  Appoint  and  publish  the  location  of  a  "responsible 
employee"  whose  role  is  to  "coordinate  the  compli- 
ance efforts  of  the  district"  (Title  IX  Coordinator); 

5)  Adopt  and  pubhsh  widely  a  separate  sexual  harass- 
mentpolicy  listing  multiple  persons  (gender  balanced) 
to  contact  with  questions  or  problems.  * 

*This  is  not  a  "requirement,"  but  recent  events  lead  us  to  believe 
it  is  "highly  recommended"  as  a  "good  faith  effort" 


on  the  part  of  the  district. 


Section  504: 


Section  504  of  the  Rehabihtation  Act  of  1973  prohibits  discrimina- 
tion against  persons  with  a  disability  in  any  program  receiving 
federal  assistance.  Section  504  establishes  a  definition  of  persons 
with  disabilities  and  requires  districts  to  do  the  following: 

1)  Estabhsh  a  pohcy  and  give  written  notice  to  students, 
parents,  and  staff  that  the  district  does  not  discriminate 
on  the  basis  of  disability  (should  be  included  in  hand- 
books); 


2)  Provide  a  grievance  procedure  to  be  used  for  com- 
plaints; 

3)  Name  an  individual  as  504  Compliance  Coordinator 
to  coordinate  the  district's  efforts  to  comply  with 
Section  504; 


The  "ADA"  took  effect  in  January  1992  and  provides  civil  rights 
protection  to  individuals  with  disabilities  similar  to  those  provided 
persons  on  the  basis  of  race,  sex,  national  origin,  and  religion.  It 
guarantees  equal  opportunity  for  individuals  with  disabilities  in 
employment,  public  accommodations,  transportation,  state  and 
local  government  services  (including  schools),  and  telecommuni- 
cations. 

1)  It  applies  for  the  first  two  years  to  employers  of  25  or 
more;  after  that  it  applies  to  employers  of  15  or  more. 

2)  Employers  must  make  reasonable  accommodations  to 
persons  with  disabilities  as  applicants  or  employees 
unless  undue  hardship  results. 

3)  Physical  barriers  in  existing  facilities  mustbe  removed 
if  readily  achievable.  If  not,  alternative  methods  of 
providing  services  are  required. 

4)  All  new  construction  must  be  accessible. 

5)  Agencies  offering  telephone  services  to  the  general 
public  must  offer  telephone  relay  services  to  individu- 
als using  devices  for  the  hearing  impaired  (TDD's)  or 
similar  devices. 

6)  Policies  and  procedures  should  be  modified  to  include 
the  provisions  and  protection  of  this  law. 

7)  A  plan  for  compliance  with  the  ADA  must  be  devel- 
oped by  July  1992,  and  an  objective  team  must  do  an 
on-site  evaluation  for  compliance  in  January  1993. 

For  some  school  districts,  this  may  mean  such  minor  changes  as 
adjustments  to  door  widths,  restroom  accessibility,  work  station 
desk  height,  or  the  addition  of  a  TDD  device.  For  others,  it  may 
mean  more  major  changes  like  correcting  the  slope  of  school  or 
office  parking  lots.  Contact  the  legal  counsel  of  your  district  for 
additional  information  about  ADA  compliance.  This  is  a  very 
important  issue  for  school  districts. 


Important  Update  on 

Sexual  Harassment 
Training  of  Trainers 


The  Training  of  Trainers,  originally  scheduled  for  Oc- 
tober 22-24,  1992,  has  been  rescheduled  to  January  8- 
10.  1993.  The  Equity  Division  of  OPI  is  in  the  process 
of  applying  for  renewal  of  its  three-year  grant  from  the 
U.S.  Department  of  Education  and  will  not  be  able  to 
prepare  for  the  training  event. 

Over  50  Montana  educators  and  administrators  have 
expressed  an  interest  in  attending  the  Training  of  Train- 
ers. This  is  very,  very  encouraging.  You  may  still 
inquire  for  information  about  attending:  January  8-10, 


1993  (Friday  around  1:00  pm  through  Sunday  around 
1 :00  pm),  scheduled  for  Helena.  Your  district  will  need 
to  cover  your  travel  and  housing  expenses,  and  OPI  will 
cover  your  training  materials,  the  training  manual,  and 
the  speakers'  expenses.  It  promises  to  be  an  important 
step  in  responding  to  the  dozens  of  requests  for  training 
assistance  in  harassment  received  monthly  at  OPI. 

For  more  information  call  the  OPI  Gender  Equity  Office 
at  444-1952  (messages)  or  444-2410. 


An  Update  on 

The  State  AV  Library  Closing 


Many  of  you  know  by  now  that  the  State  AV  Library 
has  closed.  That  means  the  Gender  Equity  AV 
resources  you  are  used  to  borrowing  free  of  charge 
are  not  available  -  at  this  time.  OPI  is  accepting  bids 
from  the  University  System  units  for  the  collection 


and  its  circulation.  Hopefully,  we  will  know  by  the 
end  of  October  where  the  collection  will  find  a  new 
home.  At  that  time  we  will  notify  as  many  of  you  as 
possible  about  how  to  resume  renting  Gender  Equity 
visuals  for  your  programs,  courses,  and  presentations. 
Thanks  for  your  patience...  mine  is  almost  exhausted! 


"You  Must  Remember 
This" 

This  important  drama  is  premiering  on  PBS  on  No- 
vember 26,  1992  as  part  of  the  highly  acclaimed 
Wonderworks  Family  Movie  series.  It  is  a  100- 


minute  program  on  Black  History  and  the  Indepen- 
dent Black  Film  Movement,  and  it  has  been 
reconfigured  into  four  25-minute  parts.  Teachers 
have  permission  to  tape  it  from  the  broadcast.  I  have 
an  accompanying  TEACHER'S  GUIDE.  It  is  de- 
signed for  use  with  students  in  grades  six  through 
twelve.  Activities  can  be  tailored  to  your  students' 
levels.  Call  the  Gender  Equity  Office,  444-2410,  if 
you  are  interested  in  getting  a  copy  of  the  GUIDE  for 
use  with  the  video  after  you  tape  it. 


INNOVATIVE  PROJECTS 

Dawson  Community  College  (Glendive)  received 
^Perkins  funding  for  Program  Year  1993  in  the  Single 
Parent,  Displaced  Homemaker,  Single  Pregnant  Woman 
category.  This  project  will  provide  outreach  to  the 
targeted  population  in  oudying  rural  areas,  including 
Sidney,  Plenty  wood  and  Glasgow.  Program  partici- 
pants will  take  classes  in  career  planning,  self-esteem, 
and  how  to  research  and  apply  for  student  financial  aid. 
Participants  who  are  currently  enrolled  at  the  college 
will  receive  counseling  on  educational  and  career  goals. 
They  will  also  take  resume  writing  and  interviewing 
skills  classes.  In  addition,  the  project  will  assist  those  in 
need  with  child  care  and  transportation  costs. 

Career  Transitions  (Bozeman)  will  be  administering  a 
Perkins  funded  nontraditional  job  project  during  Pro- 
gram Year  1 993.  This  project  will  provide  seminars  that 
allow  women  and  nontraditional  employers  to  interact 
and  learn  about  one  another.  Program  participants  will 
visit  worksites  to  become  more  familiar  with  various 
nontraditional  settings.  Classes  will  include  informa- 
tional interviews,  resume  writing,  interviewing  skills, 
and  basic  math/overcoming  math  anxiety.  Participants 
'will  have  the  option  of  becoming  involved  in  an  on-site 
work  experience  which  will  allow  them  to  try  out  a 
specific  nontraditional  job.  Those  participants  who  are 
placed  in  nontraditional  jobs  will  be  involved  in  a 
support  group  for  women  in  nontraditional  fields.  Classes 
and  seminars  will  also  be  provided  to  women  in  outlying 
rural  areas. 


NATIONAL  MERIT  AWARDS 
ADD  TO  GENDER  BIAS 

Despite  growing  concerns  about  gender  bias  in  educa- 
tion, the  National  Merit  Scholarship  Corporation  con- 
tinues to  give  the  lion's  share  of  its  awards  to  boys, 
according  to  new  data  released  by  FairTest. 

An  analysis  of  the  names  of  National  Merit  Semifi- 
nalists  reveals  that  at  least  three-fifths  of  this  spring's 
prestigious  scholarships  will  again  go  to  boys,  even 
though  girls  earn  higher  grades  in  both  high  school  and 
college.  Initial  eligibility  for  the  scholarships  is  deter- 
mined solely  by  scores  on  the  Preliminary  Scholastic 
Aptitude  Test/National  Merit  Scholarship  Qualifying 
Test  (PSAT/NMSQT),  which  is  made  up  of 
previously-administered  SAT  questions.  Girls  score  an 
average  of  almost  60  points  lower  than  boys  on  the  SAT. 

The  FairTest  count  of  the  15,611  National  Merit 
SemifinaUsts  for  1991-1992  found  that  59%  are  males 
with  only  37%  female.  The  gender  of  the  remaining  4% 
could  not  be  determined  from  their  names.  In  several 
states,  more  than  two-thirds  of  the  semifinalists  are 
male. 

By  using  an  unfair  test,  the  National  Merit  Scholar- 
ship Corporation  continues  to  block  the  door  to  equal 
educational  opportunity  for  young  women.  Earlier  this 
year,  an  American  Association  of  University  Women 
( AAUW)  study  concluded  that  reliance  on  the  SAT  and 
related  standardized  tests  for  scholarships  is  one  reason 
why  gender  bias  remains  pervasive  in  U.S.  education. 
From  FairTest  Examiner,  Spring  1992;  p. 3 


BELIEVE  IT  OR  NOT 

"It  is  about  a  socialist,  anti-family  political  movement  that 
encourages  women  to  leave  their  husbands,  kill  their  children, 
practice  witchcraft,  destroy  capitalism  and  become  lesbians." 

Televangelist  PAT  ROBERTSON  who  spoke 
at  the  Republican  convention  on  the 
proposed  equal  rights  amendment. 


CALENDAR 


November  2,  1992  -  Perkins  competitive  RFPs 
will  be  distributed 

March  1,  1992-      All  competitive  proposals  are 
due  no  later  than  5:00  PM 

December  1992  -     February  1993  Gender 
Equity  Workshops 


Jane  A.  Karas 

Gender  Equity  Coordinator 

Office  of  tiie  Commissioner  of  Higher  Education 

2500  Broadway 

Helena,  Montana  59620-3101 

(406)  444-0317 


